Jurisdiction:  Cortland County

Jurisdictional Class:  Competitive

Adopted:  10/20/05

YOUTH DEVELOPMENT SERVICES DIRECTOR

DISTINGUISHING FEATURES OF THE CLASS:
This is a professional position responsible for planning, developing, implementing, and overseeing a county intervention program for youth.  The incumbent is responsible for organizing and implementing effective outreach activities.  In addition, the incumbent delivers specific client intervention programs in many naturalistic settings.  Works under the general direction of the Director of Community Mental Health Services.  Does related work as required.

TYPICAL WORK ACTIVITIES:
(Illustrative only)

Oversees and participates in the implementation and administration of specific client intervention programs, such as group competency skills, stress management and family development skills;

Coordinates and participates in the delivery of specific community educational activities related to primary focus of the project;

Serves as liaison with other agencies pertaining to children and youth prevention and direct services activities;

Assists the Director of Community Mental Health Services and the Community Services Board in identifying gaps in prevention and intervention services;

Plans, organizes and conducts assessment of existing early identification and intervention efforts in schools and other agencies;

Monitors the grant budget;

Performs revenue enhancement activities, which include grant writing;

Directs the work of consultants and clerical staff;

Prepares a variety of related reports and records;

Submits complete records as required by the state or local government;

May represent the department in a variety of committees and community activities.

FULL PERFORMANCE KNOWLEDGE, SKILLS, ABILITIES AND PERSONAL CHARACTERISTICS:

Thorough knowledge of personality development and of the factors which contribute to mental, emotional, and social maladjustment and deficiencies;

Good knowledge of current youth development strategies;

Good knowledge of the principles of budgetary control;

Good knowledge of assessment techniques with children and youth;
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Ability to conduct needs assessment and work with human services planning committees;

Ability to work independently with community agencies;

Ability to conduct client intervention programs;

Tact in dealing with youth, their families and other individuals;

Physical condition commensurate with the demands of the position.

MINIMUM QUALIFICATIONS:

(a) Possession of a Master’s degree from a graduate school of social work approved by the NYS Department of Education AND current certification or a limited permit to practice social work in the state of New York AND one (1) year of experience as a social worker in a mental health prevention field; or

(b) Possession of a Master’s degree in Psychology, Counseling, Counseling Education or a related field from a graduate school approved by the NYS Department of Education AND one (1) year of experience in a mental health prevention field; or

(c) Graduation from a regionally accredited college or university or one accredited by the New York State Board of Regents to grant degrees with a Bachelor’s degree  in Psychology, Counseling, Counseling Education or closely related field and three (3) years experience in a mental health prevention field; or

(d)
An equivalent combination of training and experience as defined by the limits of (a), (b) and (c) above.

